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The news of Fake Vaccine Event is widely talked about recently and the companies 
involved have been blamed similar to previous events of Melamine and Sudan Red. 
However, such events are emerging in endlessly concerning the ethical issue of the 
organization. The ethical issue of the organization is more and more complicated and 
being concerned by the business managers and scholars with the changing situation of 
the organization. However, the research perspectives currently center on the way to 
promote the ethical behaviors in the organization. Meanwhile, few researchers improve 
and guide the unethical behaviors in the organization from the perspective of the 
unethical behaviors as the root cause of trouble. Therefore, the paper is to explore the 
formation mechanism of encouraging the employees of the organization to be a 
revelator from the perspective of the employee as a revelator to provide effective 
guidance and offer a new direction for the leaders to manage and encourage the staff to 
disclose the unethical behaviors. 
Based on social learning theory, around the whistleblowing intentions, to explore 
the relationship between ethical leadership,perceptions of organizational politics and 
moral courage. Through three times questionnaire from two companies of Chongqing, 
we collected 230 effective matching questionnaire. using SPSS17.0 and AMOS21.0 
statistics software for data analysis, got the main research conclusions:(1)Ethical 
leadership can increase employees internal whistleblowing intentions;(2)The 
relationship between ethical leadership and internal whistleblowing intentions is 
partially mediated by perceptions of organizational politics;(3)Moral courage moderate 
the relationship between the perceptions of organizational politics and internal 
whistleblowing intentions. 
Possible innovations:(1)From the perpective of social learning theory， link 
whistleblowing to ethical leadership， enriches the theoretical study of employee 
whistleblowing;(2)Selected particularly prominent variable in Chinese stories ，
perceptions of organizational politics，explore the effect on the relationship between 
















ethical leadership and whistleblowing;(3)From the individual traits to introduce the 
moral courage variable , explore organizational and personal factors interact to explain 
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